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Note:  The primary accountabilities above are intended to describe the general content of and requirements of this position and 
are not intended to be an exhaustive statement of duties. Incumbents may perform all or some of the primary accountabilities 
listed above. Specific tasks or responsibilities will be documented in the incumbents’ performance objectives as outlined by the 
incumbents’ immediate supervisor or manager. This position is security-sensitive and subject to Texas Education Code §51.215, 
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Equal Opportunity/Affirmative Action Statement 
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basis of race, color, national origin, sex, religion, age, disability, genetic information, veteran status, or sexual orientation and gender 

identity in employment or the provision of services. 


	Job Title: Animal Husbandry Supervisor
	FLSA Status: Exempt
	Job Code: 14450
	Creation Date: September 23, 2015
	Department: Veterinary Services
	Revision Date: 
	Purpose: Directly supervise the daily operations of animal care attendants, overseeing their work to ensure compliance with SOPs, federal, state and local guidelines and regulations. 
	Duties and Responsibilities: Work closely with the Quality Assurance and Training Specialist, Animal Facility Manager and Attending Veterinarian to coach, train and lead the animal care staff. Assist the Quality Assurance and Training Specialist to maintain daily animal inventory records and animal husbandry room logs and room maintenance records. Ensure maintenance of daily animal inventory records, animal husbandry room logs and room maintenance records. Design, review, standardize, optimize and implement the operational procedures and daily processes by which LARC husbandry staff provide animal care services within UTEP vivaria, working towards continuous improvement of all aspects of husbandry operations including animal welfare, research support, facility operation, and financial efficiency. Support the Animal Facility Manager in numerous tasks including assignment of space, renovations, and equipment purchasing. Assist with training of research and other key staff as needed. Assist in providing hands-on training of newly-hired animal care staff and ensure that all animal care staff maintain proficiency with the skills necessary to perform their job duties according to LARC SOP’s and IACUC Policies.Contribute to the writing and implementation of new LARC SOPs and suggest the need for revision of existing SOPs when applicable.Competently perform all of the direct animal care responsibilities of the animal care attendants to cover absences, as needed, and as directed by the Animal Facility Manager or Attending Veterinarian. 
	Duties and Responsibilities Continued: Prepare and maintain the daily, weekend and holiday husbandry schedules. Assist the Quality Assurance and Training Specialist and the Animal Facility Manager to prepare and maintain equipment and facility maintenance schedules. Operate and perform basic troubleshooting for cage washers, cage changing equipment, autoclaves, incinerator and other animal facility equipment. Demonstrate proficiency in ABSL1, ABSL2 procedures and successfully complete training provided to work in an ABSL3 environment if not already proficient. Assist with sanitation monitoring by performing bacterial culture swabs, plating or other sampling techniques as required. Report facility and environmental issues that fall outside animal welfare regulatory requirements (as defined in the Guide for the Care and Use of Laboratory Animals) to the Facility Manager and Attending Veterinarian, and assist with correction of deviations. Participate in animal quarantine and health surveillance programs for the facility. Adhere to and train animal attendants in containment practices in the event of an infectious pathogen outbreak. AALAS Certification at the LAT level or higher is required; certification at the LATg level is required within 12 months of hire. Maintenance of continuing education credits in order to uphold registered AALAS certification status.Work occasional off-hours, weekends and holidays as assigned. Knowledge of all Microsoft Office software and able to learn and use institutional software systems. Complies with all State and University policies.Other duties may be assigned.Supervisory Responsibilities: Carries out supervisory responsibilities in accordance with the organization's policies and applicable laws. Standard animal resources environment and in a Biosafety Level 3 containment laboratory that pose additional biohazard due to the use of highly contagious pathogens in this environment.  Must not be allergic to animal dander, or have immunodeficiency diseases. Pregnancy may become a personnel safety factor in some laboratory animal duties. Potential exposure to radiation and biohazards. In addition, incumbent will be required to work safely and effectively in non-containment and the animal biosafety level 2 and 3 containment laboratories.
	fill_13: The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.While performing the duties of this job, the employee is required to talk or hear, sit; use hands to feel; reach with hands and arms; climb or balance and stoop, kneel, crouch, or crawl and walk. Ability to stand for long periods of time. The employee must occasionally lift and move up to 50 pounds.  Specific vision abilities required by this job include close vision, distance vision and color vision. 
	Work Environment: The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.While performing the duties of this job, the employee is regularly exposed to fumes or airborne particles. The employee is occasionally exposed to wet or humid conditions; toxic or caustic chemicals; and outdoor weather conditions. The noise level for this work environment is usually quiet.
	Minimum Education Required: Bachelor’s degree
	Minimum Experience Required: Three years of experience, related to the statement of duties and responsibilities; or equivalent combination of education and experience.  
	Preferred Education Required: 
	Preferred Experience Required: 
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